Hilary Thompson: At St Michael's Primary, we created [an] accreditation scheme because we felt it was important to embrace wider achievement with all our pupils. Why we came about doing this was because we recognised through our validating service review that, it was recognised we were doing a lot of wonderful experiences within the school and that we were achieving wider achievement within the children and recognising it, but we weren't accrediting it. It was how could we show all the work that we were doing and put it into a scheme? So we were given the challenge of how could we accredit our children's wider achievement at St Michael's?
Well, I was aware that it was important that we all had ownership of it to begin with. So when thinking about how we were going to create this scheme, I was thinking very much about ensuring that our staff were onboard, our pupils were onboard and the parents were onboard. I was also aware of bureaucracy. I didn't want it to be extra added on. I wanted it to be something that would be seamless, that could already slip in seamlessly to the recording of daily targets and weekly targets that we have for our children. We were already recording children's weekly targets. Within that booklet, they were able to show their wider achievements that they were doing outwith school and evidence it in there. So we had the one-stop shop. We decided to have the seven years and we broke it down into the seven colours of the rainbow, working from levels 1 to level 7. Within that, I knew that I wanted it to be bronze, silver and gold, because that would then link in to the accreditation schemes that were taking place currently within the secondary, for example, Duke of Edinburgh, the Scottish Awards. Within that also, I wanted that the bronze was our entitlement, the broad general education entitlement which every child was entitled to have. Therefore by the end of the year, all children would achieve four bronzes within the four capacities. That was extremely important that we made sure that what the entitlement was, was what we should be offering our children at bronze.
I wanted everybody else to have ownership of what was going to actually go in to these levels and the actual specific activities. So at St Michael's, we really do operate with distributive leadership and it was important that we took it forward. Mrs Cubbon, my principal teacher, was then given the task of taking this forward within the school.
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