Monitoring Progress in Health and Wellbeing at Auchinleck Academy

Headteacher: Auchinleck Academy is a non-denominational secondary school in the local authority of East Ayrshire. We lie approximately 15 miles South East of Kilmarnock in the village of Auchinleck. The local area has suffered in recent years from high unemployment due to the decline in industry, particularly the local mining industry. Our school community, therefore, has a number of challenges particularly in terms of lack of money circulating, fewer services, less for young people to do, health issues such as poor nutrition. We see it as intrinsic to our provision in the school to ensure that we address a lot of these issues, particularly through the responsibilities for all. So, we have taken very seriously the literacy and numeracy agenda over the last few years to ensure that our young people are as employable as they can be but more particularly over the last year, we have concentrated very much on the health and wellbeing agenda.

Depute Headteacher: We track pupil progress in health and wellbeing in a number of different ways. First of all through personal learning, planning, through regular discussion with pupils and dialogue about their learning and their progress and their personal development, through the health and wellbeing experiences and outcomes in the PSE classes and through assessments which are built into the PSE courses. We also use pupil profiling to track their progress across the curriculum in all areas including health and wellbeing and we use pastoral notes to record any significant events which impact on a young person’s progress and personal and social development. Self-evaluation is important for the young people because it helps them to have ownership of their learning and progress and to take responsibility for future learning. It also helps to build their confidence and to give them a sense of achievement when they look back for example at their targets that they set at the start of the year and can see how much progress that they’ve made and they can get a real sense of achievement from that and it really helps to motivate them to continue to improve.

Headteacher: We feel that leadership is really important within the health and wellbeing agenda. We have a peer mentoring scheme which we’re really quite proud of in Auchinleck Academy where young people, particularly sixth year are involved in mentoring and leading young people within a PLP period early on in the day but also within different departments. 

Student 1: I’ve been doing mentoring for about five or six months now and from it I’ve been able to get a (inaudible) which gave me the opportunity to say more at uni interviews and college intereviews as well and broaden my experience of working with young people as well. 

Student 2: I think it gave us more of a bond with younger people as well instead of just mixing you’re your own year group. Everybody got closer together since the mentoring started.

Headteacher: Even in classrooms young people do have every opportunity and are encouraged to lead others. In addition to that, external to the school we have outdoor learning opportunities for example through the Duke of Edinburgh award scheme. Young people got out in the local area for an expedition and they again develop creative skills, problem solving skills, leadership skills. It helps them take more responsibility and in the long run be a much more effective contributor, not only within the school but hopefully within the local community in later life.
